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Departmental Representative Council & Negotiations

| think it is important that faculty are occasionally reminded about those Union committees and procedures that
exist to serve faculty interests and to preserve faculty rights. The Departmental Representative Council (DRC) is
just such a committee.

The DRC generally exists to accomplish three goals:

(1) To disseminate information from the APSCUF Executive Committee to all faculty and coaches
(2) To explain to faculty the nature of, and rationale behind, APSCUF policy decisions
(3) To bring faculty concerns amgliestions to the attention of the local Executive Committee

Accomplishing all of these goals is critical to ensuring that every faculty member is abreast of union activities, tha
every faculty member understands why the Union is acting as it does, atdnportantly, to ensure that every
problem of every faculty member has a clear venue for public airing and public sharing. The Union cannot act or
individual problems about which it is unaware and the Union cannot uncover collective concerns usaité they
brought to light as such. The DRC is, therefore, absolutely indispensible as a means by which to protect faculty
rights and to ensure that our CBA is being followed.

I hope that you consider serving aotthe PDRCandthatoyount as
actively interact with your DRC representative in any case. If you have any concern or problem regarding your
work environment here at Clarion, you should always contact your DRC representative, who can ask that your
issue be plagkon the DRC agenda. If your department currently lacks a representative, you are encouraged to
directly contact the Chair of DRC, Martha Robinson.

Of course, not every problem is one that should be publicly shared or discussed. Always feel freettmeont
directly about anything that concerns you. | am happy to do what | can to help.

Finally, | wanted to let all faculty know that the Negotiations Committee, of which | am a member, will be

forming a Negotiations Team this spring as we begin to pedpa20162011 contract negotiations. You will
undoubtedly be surveyed by the Negotiations Committee in the upcoming year regarding issues you would like tc
see addressed in the next contract, but | would like to hear from you directly as wellth&e, i§ any part of the
current contract you believe needs to be revised or amended or if there is any language you would like to see
added to a new contract, please send me an enjatiilips@clarion.edwr contact your DRC representative and

ask them to bring the item up at DRC for further discussion. | will be specifically tasking DRC in the spring with
soliciting such information from faculty as well.
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| trust that you will all have a relaxing break arlddk forward to seeing you all next year. -

Happy holidays! alla A

Jamie Phillips
President, Clarion APSCUF

SPRING 2010 MEETING DATES

(Please mark your calendars!)

EXECUTIVE COMMITTEE (EC) DEPARTMENTAL REP COUNCIL (DRC)
February 2 February 9
February 16 March 16
March 2 April 13
March 23 (Note: All meetings are held
April 6 @ 3:30 pm in 202 Still Hall)
April 20
(Note: All meetings are held
@ 3:30 PM in 217 Founders)
MEET & DISCUSS (M&D) LEGISLATIVE ASSEMBLY (LA)
January 297 Pre-Meet * February 47 6, 2010
February 12 Wyndham, Gettysburg
March 197 Pre-Meet *April 157 17, 2010
March 26 Hilton Garden Inn Pittsburgh i
April 91 Pre-Meet Southpointe, Canonsburg
April 23

(Note: All meetings are held @ 2 pm)

GENERAL APSCUF & BARGAINING UNIT MEETING is scheduled for Tuesday, March 30,
i 2010 @ 3:30 pm in 112 Still Hal | (Carter Auditpri.u
meeting calendar. This will also includefiMe et t he Candi thathe2816 SpFRrgrEleation.

L)

S

NOTE: The APSCUF Office will be closed in observance of Christmas and New Years,
Thursday, December 24 ™ thru Friday, January 1 ', The APSCUF office will reopen
Monday, January 4, 2010. Have a safe and happy holiday break! See you next year

in 2010

*Remember: The outside doors to Hart Chapel will be locked from December 24 until
January 4. You will not be able to pick up Health and Welfare claim forms outside the APSCUF
office during that time. However, you can print out the forms

from the websites ~ www.pafac.com _ or www.apscuf.com

J
N _
Welcome Returning APSCUF Members!!
Sharon Wilson 0 Psychology (West Penn)
Gilbert Higgins 0 English
CONGRATULATIONS to our fellow APSCUF Member, Head Football Coach Jay @
Foster asNeRSA@®ach of the Year o! ( Pennsy‘l vani a St
Conference) The Clarion Golden Eagles football team finished its regular SN :
season with an 8 - 3record. GREAT JOB COACH! r,z\\ é
"N 4

December 2009 Check us outow on the web at www.apscuf.org/clarion 2


http://www.pafac.com/
http://www.apscuf.com/

IMPORTANBENEFIT ANNOUNCEMENT FROM THE PA FACULTY HEALTH AND WELFARE FUNI

APSCUEF is pleased to announce that the Health & Welfare Trustees have approved improvements for the
vision and dental plansThese improvements will go inteffect onJanuary 1, 2010Please retain the inserted
announcement for your records¢ K NB dz3 K &2 dzNJ dzy A2y &dzZlJLl2NL | yR GKS R
these benefit improvements have been made possiblenproving benefits in this tight economy is a great
accomplishment and oe the union and the Fund are proud of.

PROVIDING THE FACULTY
WITH QUALITY BENEFITS

Nancy J. Koutris State APSCUMDirector of Membership Services S}Y?ARZV%:K%GQQY?U
www.pafac.com
%
Za |

COMI NG S ORRN& 2010 ELECTIONS

GET INVOLVED! Nominating petitions will be arriving in your mailboxes at the
beginning of spring semester. If you would like to run for posit  ions on APSCUF Offices
and Committees , Contractual Committees or Council on General Education in the April
election, please check out the local APSCUFJanuary Newsletter for election information
and consider run ning for the available positions.

2010 STATE APSCUF SCHOLARSHIP PROGRAM

State APSCUF is now accepting applications for their annual scholarship program. The

scholarship award of $3,000 will only be presented to one (1) eligible applicant in

his/her higher education career in August, 2010 . An el igible applidyant n
member 6 of an APSCUF/ APSCURF member in good standi ng¢
and must be enrolled at one of the fourteen (14) state -owned universities. Deadline is

March 5 ,20 10. Forthe complete application packet, go to www.apscuf.org . Just click

o0 n Mémbership ServicesandBenefits &6 and s @dl®e State APSCUF Scholarship

Information 6 . There you can print out the information and application. Or if you wish,

you can obtain one from A PSCUF office, B -7 Hart Chapel. (See insert)

CLARION UNIVERSITY APSCUF 2010 FALL SCHOLARSHIPS

Applications are now available for the Clarion University APSCUF 2010 Fall Scholarship to be
awarded to six (6) Clarion University enrolled students. Applications can be picked up at the local
APSCUF Office, B-7 Hart Chapel (in the basement); Venango Campus - Suhr Library and Admissions
& Financial Aid office; and West Penn - School of Nursing, 3™ Floor, Room 334. Or you can now
download the instructions and application from the web at:
http://www.apscuf.org/clarion/student.html

We are asking once again for you to please announce this scholarship to your students. In
advance, the Scholarship Committee wants to thank you for your assistance. (See insert)

Sonja Heeter, Chair, Katy McDonnell & Todd Pfannestiel
APSCUF Scholarship Committee
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LI 1T 111 h- - Dreaming ne gdshghmf> Bgdbj nts—@OgB)a
Qdshgdl dms Bgdbjkhrs€& hmrdgsdc hm sghr mdvr k g
Please Note . This checklist shouldnly be used as a guideline. All faculty contemplatin

TIAACREF should have their portfolios in order. In addition, faculty should have a copy o

current Cdlective Bargaining Agreement between APSCUF and the State System of Higher Education and th

current State System Employees Benefit Booklet to consult as a referemakingthis decision

Healthy CORRECTION FROM NOVEMBE R NEWSL ET TDe&léne for

et PHASE I is MAY 30, 2010. For detailed information, go to
www.apscuf.org and click on to the | eft hand si de
click on t he | eft hand si de ARICER &JPDADBEN Oelecfromic St

news| e tHealthydJs articles.

Heyé. CHECK US OUT! CLARI ON AP svowd&écsf.oMEMiIONWEBSI| TE

If you do have any suggestions of what other information you would like to see on this
site, please contact Jan Walters in the APSCUF Office.

All,

It is my pleasure to announce tlindring of several people in the contract department.

~

First (in order of their appearance in the department), Mary Jo Campbell will be joining us starting on Monday, Bea
part-time temporary employeeYou should all know Mary Jo as a recenttired APSCUF member (yes, an APSCURFe
who served recently as chapter vice president and grievance chair at Edindarg.Jo is coming to work for us on a part
time basis for two or three days a week to help with the transition, until F&m2a10.

Second, Joshua Grubbs will be joining us on Monday, D&taglan assistant director in the contract departmedtsh is

GF1Ay3 /1 wQa LRaAAGAZY 0 aFoudghdbe YamillaKwith Josh Ssllde wiak theicontrdcttdepartnpng R

intern in the Spring 2005He has a BA from Grove City College, and his Masters in Labor Relations frdmstUgomes to
us from his current position with an SEIU unit in Pittsburgh.

Third, Sara Craft will be joining us on Monday, Det, 84 a fultime temporary employee on a simonth basis.Again,

some of you will be familiar with Sara as she is the current contract department intern and will be staying on to hdtp s wit

the backlog of cases and to make other professional staff in the departmeiiable for arbitrations and travel for the Step
3 Pilot Program.Sara is receiving her MLR this semester from IUP; she has a BA from IUP, too.

As you all know, this has been a challenging time for the Contract DptPersonnel Committee has movadagly to
replace CJ Elder, and we have added more staff on a temporary basis to help us trasfiéi@re particularly appreciative
of the hard work of Mary Rita, Julie, Jewel and Angi oventhkiple comingsnd goings of the last few months.

Plese make Mary Jo, Josh, and Sara feel (more) welcome as they begin working for ARS@t#quite pleased to have)
them all join us.

In solidarity,
SteveHicks, State APSCUF President

HAVE A VERY MERRY CHRISTMAS &
A SAFE AND happy ~ NEW YEAR!

O
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-NOW ACCEPTING -
Application sfor Clarion University
APSCUF Scholarship
To be awarded for Fall Semest2010

* Applications are available from teP SCUF Office;/BHart Chapel
*Venango Campus: Suhr Library and Admissions & Financial Aid Office
*WestPenn: School of Nursing,’f;rd Floor, Room 334
*Or to download the instructions and application, go to
http://www.apscuf.org/clarion/student.html

Deadline for Applications: 12:00 p.m. Friday, February 19 , 2010
Return completed application to the APSCUF Office, B -7 Hart Chapel
Sholarships will be announced owednesday, Marct24, 2010

Six (6) $500 scholarships will be awarded to Clarion Universitlied students, one in
each of the followng categories:

1. Child or spouser parent ordomestic partneror their child of a Clarion
University APSCUF member
Graduate student in Fak010
Senior in Falk010
Junior in Falk010
Freshman or Sophomore in F&010
At large

Students will be considexd for all categories in which they fit. Order of selection wil
be as per the above. Only one (1) scholarship will be awarded to any one (1) stud nt.
If there is not a qualified applicant in a category, the scholarship committee reserveg

the right to roll that scholarship into the alarge category.

The following criteria will be considered in the selection of the recipients:

A Minimum of 3.2 QPA

A Participation and leadership in campus and community service organizations
A A one page narrative outlining gids and objectives for the future

The scholarship award will be made directly to the university in the name of the
student to be applied toward fees and/or room and board.

NOTE PAST RECIPIENTS OF THE APSCUF SCHOLARSHIP ARE INELIGIBLE®ORJTHIS YEAR
AWARD.

Association ofPennsylvania Stat€ollege and University Faculties
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APSCUF State Scholarship Program Guidelines and Requirements

1. State APSCUF Scholarship eligibility rules: Must be a *family member of an
APSCUF/APSCURF member in good standing or an APSCUF staff member. * For the
purposes of this program, family member is defined as the following: spouse, child,
parent, parent in-law, brother, sister, brother-in-law, sisterin-law, domestic partner

and any children who may be born to or adopted by one of the persons in a partnership
or for whom one of the persons is the primary caregiver or financially responsible,
nieces, nephewand grandchildren.

2. An eligible applicant must be enrolled at one of the fourteen (14) statavned
universities.

3. Scholarship will be awarded to an eligible applicant for the pursuit of either an
undergraduate degree or graduate degree. For an undergduate degree, the applicant
must have completed and passed 30 credits with at least a 2.75 GPA. For a graduate
degree, the applicant must have completed and passed nine (9) credits with at least a 3.0
GPA. All of the above stated credits must have beerbtained at one of the fourteen (14)
state-owned universities (no outside transfers).

4. Transcripts must accompany the application with the stated Grade Point Average of
all completed credits.

5. Essay must accompany the application. Please note: Thisye 6 s appl i cant s <can
bet ween one of two topics for their essay. The
union movement benefitted or influenced the rights and working conditions of the

Ameri can worker?0 or AWhat ar ecogtextiofyouwri ews on g
professional future?0 {sgatkd. words, typed and dc

6. Must obtain reference letters from two different FULL DUES PAYING
APSCUF/APSCURF members. Membership confirmation can be verified at the local
APSCUF office.

7. State APSCUFScholarship award will only be presented once to an eligible applicant
in his/her higher education career. Ong1) $3,000.00 State APSCUF Scholarship will be
presented in August 2010.

8. State APSCUFO6s Speci al Servi caestth€ommi tt ee v
winner from all eligible applications/essays received. In no case shall an APSCUF

Special Services Committee member take part in the consideration of an applicant if

that applicant is a part of the Coifami tt ee me mk
Committee member submits a reference letter on behalf of an applicant.

9. Completed application, essay and written reference letters, must be forwarded to:
State APSCUF Scholarship Program, C/O Director for Membership Services
PO Box 11995 Harrisbuig PA 17108.

All materials must be clearly postmarked by a recognized postal service no later than

March 5, 2010. A complete application packet can be downloaded from www.apscuf.org
or you can obtain one at the local APSCUF office.
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APSCUF PRERETIREMENT CHECKLIST

* Select an anticipated date of retirement and begin to contemplate pension options.
* Check beneficiary information.

* Contact your reti rement counselor and/or investment counselor. - SERS members need only to
contact, 1 -800-633-5461 (toll free ) to be connected with their local counseling center. The

SERS website iswww.sers.state.pa.us . TIAA-CREF members can call 1215-587-8530. TIAA
CREBs website addrcreforg. PEERS memerstneed @ contact, 1-888-773-7748
(toll-f r ee) . PSERSJ3 -wen.gsérd.state.padusl.r e s s

* Visit APSCUR®.apsoufeoly/apscarf e for direct links to a variety of

differentsitesincl udi ng t he Social Security Administration®s
quite a number of questions. Links are also available for Medicare (CMS) and for Quality Insights

for PA. Visit the APSCURF page for an abundance of information on retiring an d retirement!

* Contact your human resource office.
* Confirm oO0creditedd years of service.

* Certify any outstanding qualified service time while in active status . No payment is
required to purchase the value of this service during active service. The a mount owed
can be subtracted from the pension.

* CBA health retirement requirements to retain lifelong health benefit coverage include

one of the following: -* 25 years of oOcredi td@ykarssobrvi ce at any
ocreditedd servi c egedyeamswpage) @pplesitathosechited a

prior to the fall semester of 1997) -* 15 years of oOcreditedd service ¢
age (60 years of age) (applies to those hired for the fall semester of 1997 through June

30, 2004) | n adddrvice for those facalty birdd far thelfdll semester of

1997 and after will only include Commonwealth and/or State System service. Those

hired on or after July 1, 2004, *20 years of ocre
Please Note: Your spouse and/or eligible dependents are only entitled to your State

System health benefit package as long as you are alive. The Surviving Spouse Act

provides the right to purchase your package from the State System for your spouse

only.

* ALL annuitants must draw a pension check from their retirement plan in order to
receive the health benefit coverage. Those retiring on or after October 20, 2005, are
permitted to waive enrollment under the retirement health package IF THEY ARE
COVERED UNDER ANY OTHER HEALTH INSURKNtEhealth package is waived at
retirement, retirees may enroll during an open enrollment period or upon loss of their
current coverage.

* PA Faculty Health and Welfare Fund benefits will terminate on the last day of the
next month in which you retir e. Schedule any services for which you are eligible prior
to the termination date (Dental, Vision, Hearing, etc.). Those retiring on or after
November 1, 2005, may qualify for COBRA coverage.

* Employer purchased life insurance will terminate upon your re tirement. If desired,

you may want to check into your conversion rights under this policy with the local
human resource office.
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* Basic health plan coverage. Until you reach Medicare eligibility, coverage can consist

of Hi ghmar k sBobpitat mesliail -surgidad, major medical (if enrolled at

retirement) or Highmark's PPO plan or specific HMO plans. All health plans carry

the same Medco RX drug plan. On the first day of the month in which you become

Medicare eligible, Medicare Part A and B become your primary insurance carrier. The

CBA provides you with supplemental coverage under
Complement Plan, and your RX coverage will be under the Major Medical plan where

you purchase your prescription and manually submit them to Highmark for

reimbursement. Those who retired on or after July 1, 2005, will have the current

employee health contribution assessed on their health plan premium in retirement.

* Contemplate purchasing a long-term nursing care policy. The be nefit package
provided to you does not cover custodial, intermediate or assisted -living services.
APSCURF has a recommended plan and check with your insurance agency for
comparisons. Visit APSCURF's web link at www.apscuf.org for more details about the
retired association benefits and other useful links.

* Annuitants can only return to Commonwealth service for a period of 95 days under the Emergency
Hire guidelines.

This checklist should only be used as a guideline. All faculty contemplating retirement sh  ould
consult with their retiree handbook from either SERS or PSERS. Those enrolled in TIAA-CREF
should have their portfolios in order. In addition, faculty should have a copy of the current
Collective Bargaining Agreement between APSCUF and the State Systen of Higher Education
and the current State System Employees Benefit Booklet to consult as a reference in making
this decision.
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