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Executive Committee:  President ς Jamie Phillips;  Vice President ς Barry Sweet;  Secretary ς Sally Sentner ; Treasurer ς Sue Courson;  Delegates ς Jamie 
Phillips, Barry Sweet, Elizabeth MacDaniel, Deborah Ellermeyer, Sylvia Stalker, Karen Bingham;  Alternate Delegates ς Mark Kilwein, Annette Rosati, Lynn 
Smith, Paul Klenowski, Melissa Kuntz; Coaches Delegate ς Ron Righter; Coaches Alternate ς Mike Brown; Coaches State Rep ς Jayson Resch; Coaches State 
Rep Alternate ς Gie Parsons; Venango Campus ς Bill Hallock; CAP ς Mary Ann Fricko; DRC ς Martha Robinson; Grievance ς Fred Keen, Health & Welfare ς 
Janice Krueger;  Legislative ς Barry Sweet; Membership ς Suzanne Boyden;  Negotiations ς Jamie Phillips; Nominations & Elections ς Ellen Foster; Gender 
Issues & Social Justice ς Sally Sentner; Public Affairs/Relations ς Mark Franchino; Retirement SERS & TIAA-CREF ς Bob Balough; Student Liaison ς Bob Nulph; 
Human Relations ς Sonja Heeter; Rules & Bylaws ς Colleen McAleer; Strike Chair ς Andy Lingwall 
 

 
THE tw9{L59b¢Ω{ a9{{!D9ΧΦ 
 

Article 5:  To Grieve Or Not to Grieve 
 
The single most important feature of our contract is the right of faculty to file grievances.  Without this 
right it would become extraordinarily difficult for the union to ensure that any aspect of the CBA is 
followed or that any rights afforded to faculty in the CBA are protected.  Thus, the right to grieve is of 
paramount importance.  
 
What is a Grievance? 
 
 ! ƎǊƛŜǾŀƴŎŜΣ ōȅ ŘŜŦƛƴƛǘƛƻƴΣ ƛǎ ŀƴ άŀƭƭŜƎŀǘƛƻƴ ǘƘŀǘ ŀƴ ŀŎǘ ōȅ ŀ ƳŀƴŀƎŜǊ ƻǊ ǎƻƳŜƻƴŜ ŀǳǘƘƻǊƛȊŜŘ ǘƻ ŀŎǘ 
by a manager constitutes a violation, misinterpretation, or improper application of a specific article(s) 
and/or a section(s) of an article of the Collective Bargaining Agreement and a statement of the remedy 
ōŜƛƴƎ ǊŜǉǳŜǎǘŜŘΦέ  ! ǿǊƛǘǘŜƴ ƎǊƛŜǾŀƴŎŜΣ ǘƘŜƴΣ ƛǎ ŎƻƴǎǘƛǘǳǘŜŘ ōȅ ǘǿƻ ŦŜŀǘǳǊŜǎΥ όмύ ŀ ǎǘŀǘŜƳŜƴǘ ƻf the alleged 
contract infraction and (2) a statement of what the grievant wants done as a consequence of this 
infraction.  In point of fact, grievances are not expected to be heavily detailed or argued.  They should 
simply be brief, but accurate, statements of fact.  Faculty are allowed to write and submit grievances on 
their own, but I would encourage any faculty member who has not written a grievance to ask for help 
from our local Grievance Committee.  Fred Keen is the Chair of this committee and its other members are 
Elizabeth MacDaniel, Mark Kilwein and Martha Robinson.  These individuals are dedicated members of 
APSCUF and are all very willing to provide whatever assistance they can. 
 
 Timeliness   
 
Critically, faculty must submit their grievance in a timely fashion.  Failure to do so will void any chance of 
ǘƘŜ ƎǊƛŜǾŀƴŎŜ ōŜƛƴƎ ŀŘŘǊŜǎǎŜŘΦ  !ǊǘƛŎƭŜ рΥ {ŜŎǘƛƻƴ / ǎǘŀǘŜǎ άǿǊƛǘǘŜƴ ƎǊƛŜǾŀƴŎŜόǎύ ǎƘŀƭƭ ōŜ ǎǳōƳƛǘǘŜŘ ǘƻ ǘƘŜ 
President or his/her designee within forty (40) calendar days of the occurrence giving rise to the grievance 
or within forty (40) calendar days of the date on which the grievant or grievants learned of such 
ƻŎŎǳǊǊŜƴŎŜΦέ  ¢ƘŜ ƻƴƭȅ ŜȄŎŜǇǘƛƻƴ ǘƻ ǘƘƛǎ ƛǎ ǿƘŜƴ ǘƘŜ άƎǊƛŜǾŀōƭŜ ŀŎǘέ ƻŎŎǳǊǎ ŘǳǊƛƴƎ ǘƘŜ ǎǳƳƳŜǊ ōŜǘǿŜŜƴ 
May 1st and September 1st.  The chief moral to draw from this is the following: if you suspect that your 
rights under the CBA have been violated, you should probably just go ahead and file a grievance to avoid 
time expiring. 
(Continued on page 2) 
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(Continued from page 1) 

  
Resolution 

   
The resolution of any grievance can be swift or slow and is often determined by how willing the 
Administration is to accept that a contract violation has occurred and by how willing the Administration 
and the faculty member are to fight the grievance through to arbitration.  Some grievances are resolved 
almost immediately and some can take years to reach a final conclusion.  But this latter fact should not be 
given too much emphasis.  My position is that no member of the faculty should stand for their rights 
being violated.  What is more, faculty who are willing to stand up for their rights will not be aloneτthey 
will have the Union standing with them. 
 
Jamie Phillips 
President, Clarion APSCUF  
 

FALL 2009 MEETING DATES 
(Please mark your calendars!) 

 
EXECUTIVE COUNCIL (EC)    DEPARTMENTAL REP COUNCIL (DRC) 
October 20      October 13 
November 3      November 10 
November 17      (Note:  All meetings are held 
(Note: All meetings are held    @ 3:30 pm in 202 Still Hall) 
@ 3:30 PM in B-8 Hart or 217 Founders) 
 
MEET & DISCUSS     LEGISLATIVE ASSEMBLY 2009-2010 
October 12 ï Pre-Meet     * February 4 ï 6, 2010  
October 17                Wyndham, Gettysburg 
October 31 ï Pre-Meet     *April 15 ï 17, 2010   
November 7       Hilton Garden Inn Pittsburgh ï 
December 5 ï Pre-Meet      Southpointe, Canonsburg 
December 12            
(Note:  All meetings are held          
@ 2 pm)       

 

NOTE:  The APSCUF Office will be closed on Thursday and Friday, October 22 & 23.  Jan will 
attending an Office Managerôs meeting in Harrisburg.   

 
ARE YOU SERVING AS THE CHAIR OF YOUR DEPARTMENT EVALUATION 
COMMITTEE OR ARE YOU BEING EVALUATED THIS SEMESTER?  If so, acquire 

more information and have your questions answered at the Faculty Evaluation 
Workshop to be held on October 9th @ 3 pm in Hart Chapel Auditorium.  Chapter 

President Jamie Phillips will review your responsibilities and answer all of your questions.   

 
 

PRESIDENTIAL SEARCH COMMITTEE  ELECTION RESULTS :   
The APSCUF Nominations and Elections committee is pleased to announce the results of 

the Presidential Search Committee election for faculty to serve on the Presidential Search 

Committee (two faculty  members , plus two faculty members to serve as alternates):  
 

Todd Pfa nnestiel  and Sally Sentner  will serve on the Presidential Search Committee.  

Doug Smith  (#1) and Patricia Kolencik  (#2) will serve as alternates . 

 

Congratulations and thanks to these colleagues, with our thanks to all of our candidates for their 

willingness  to serve on this important committee and all who participated in the election.  
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Welcome New APSCUF Members!!  

 
William Aaron ð Mathematics  

YooJin Ha ð Library Science  

Taylor Hahn ð Communication  

Mahmou d Amer ð Mod  Lang /English  

Paul Shevock ð Music  

Martha Smith ð Library Science  

 
 

APSCUF MEMBERSHIP AT CLARION  
 
APSCUF Membership is open to ALL faculty and coaches:  tenure track, full -
time temporary and part - time temporary.  The majority of faculty and non -

faculty coaches at Clarion University are APSCUF members.  We truly ALL 
benefit from the work enviro nment created by the CBA and by APSCUF.  Our  

current membership includes 297 faculty and 17  coaches.  Below are the 
numbers of Fair Share (non - members) by department.  If you have not joined 
APSCUF and wish to do so, please contact the APSCUF office #2089 for a 

membership application.  
 
 

ACADEMIC ENRICHMENT: 100% 
Membership  

ACCOU NTANCY:  3 Fair Shares  

ADMINISTRATIVE SCIENCE:  3  Fair 

Shares  

AGES:  2  Fair Share s 

ART:  3  Fair Shares  

BIOLOGY:  6  Fair Shares  

CIS:  2  Fair Shares  

CSD:  4  Fair Shares  

CHEMISTRY :  2  Fair Share s 

COMMUNICATION: 1 Fair Share  

ECONOMICS:  2  Fair Share s 

EDUCATION:  9  Fair Shares  

ENGLISH:  3  Fair Share s 

FINANCE:  2 Fair Shares  

HISTORY:  2  Fair Share s 

 

 

HPE:  1 Fair Share  

LIBRARY:  100% Membership  

LIBRARY SCIENCE:  100% Membership 

on - campus / 8 Fair Shares off - campus  

MARKETING:  2  Fair Share s 

MATHEMATICS:  9  Fair Shares  

MODERN LANGUAGES:  1 Fair Share  

MUSIC:  3 Fair Shares  

NURSING:  11  Fair Shares  

PSP:  1 Fair Share   

PHYSICS: 4  Fair Shares  

PSYCHOLOGY:  4  Fair Share s 

SOCIOLOGY:  2 Fair Shares  

SPECIAL EDUCATION:  2  Fair Share s 

STUDENT AFFAIRS:  6  Fair Shares  

TH EATRE:  2 Fair Shares  

COACHES:  3  Fair Shares  

 

WARNING!  WARNING! é CLARION APSCUF WEBSITE IS CURRENTLY UNDER 
CONSTRUCTION!  Check us out at www.apscuf.org/clarion .  Find local APSCUF Leadership 
Contact Lists, University-Wide Contractual Committee Lists, Clarion Universityôs Promotion 

Packet and our Local Monthly Newsletters.   A BIG ñTHANK YOUò to Yasser Ayad who is 
assisting in constructing and developing our local website.  If you have any suggestions of what 
information you would like to see on this site, please contact Jan Walters in the APSCUF Office.  

 
LOOKING FOR YOUR ANNUAL APSCUF POCKET CALENDAR???  3ÏÒÒÙȣÎÏ !03#5& ÐÏÃËÅÔ 
calendars will be printed up this year due to State APSCUF budget cuts.   
 

 

Fall 2009 Supplemental Payments  

Overload & Related Payments Ɗ November 6 th paycheck  

Distance Education Ɗ December 4 th  paycheck  

(See insert)  

http://www.apscuf.org/clarion
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Clarion APSCUF Sick Leave Bank Policy 
!ƴȅ ŦŀŎǳƭǘȅ ƳŜƳōŜǊ Ƴŀȅ ǊŜǉǳŜǎǘ Řŀȅǎ ŦǊƻƳ ǘƘŜ {ƛŎƪ [ŜŀǾŜ .ŀƴƪ ǳǎƛƴƎ ǘƘŜ ά!{t/¦C {ƛŎƪ [ŜŀǾŜ .ŀƴƪ 
ŀǇǇƭƛŎŀǘƛƻƴ ŦƻǊƳέΦ  {ǳŎƘ Řŀȅǎ ǿƛƭƭ ōŜ ŀǿŀǊŘŜŘ ǿƛǘƘ ŀǇǇǊƻǇǊƛŀǘŜ ƳŜŘƛŎŀƭ ŘƻŎǳƳŜƴǘŀǘƛƻƴ ǎƘƻǿƛƴƎ ǘƘŜ 
needs for days.  All faculty must use all of their own accumulated leave before days are provided from 
the Bank.  There will be a limit to each single request according to the following: 
 
If the request for days to be provided by the Sick Leave Bank occurs in the fall semester, the 
maximum number of days given from the Bank will be limited to 12 weeks of leave in that academic 
year, including fall and spring semester. 
 
If the request for days to be provided by the Sick Leave Bank occurs in the spring semester, the 
maximum number of days given from the Bank will be limited to 12 weeks of leave in that calendar 
year. 

Adopted by Clarion APSCUF 
November 14, 2006 

 

 

MEMORIAL GIVEN  
 

We were saddened to learn of the death of June & Denny Hetrickõs son, Terry Jason òT.J.ó 
Hetrick.  June was our long time Clarion APSCUF Office Manager and Denny, one of our fellow 
faculty retiree members.  Our thoughts and support go out to the The Hetrick family, friends and 
colleagues.  A memorial donation was given to Clarion PAWS in T.J.õs memory. 
 

 

 

REMINDER:  DONôT WAIT UNTIL THE LAST MINUTE! 
 

*Phase III took effect on July 1, 2009  
*Phase III ENDS May 31, 2010.   
*Steps One and Two Eligible Member/Spouse/Partner  
*Mandatory ï BOTH must accept Pledge  
*Both MUST complete Health Risk Assessment/Wellness Profile  
 
For detailed information, go to www.apscuf.org  and click on to the left hand side 
ñHealthy Uò.  Also, you can click on the left hand side ñNewsroomò for Stateôs 
APSCUF  UPDATE  electronic newsletter ôs Healthy U  articles.   

 

 
Have you moved recently? Please contact the APSCUF office at ext. 

2089 or at jmwalters@clarion.edu  with your new address!  You will also 

need to complete a new Faculty Health &  Welfare Fund Enrollment 

CARD WITH YOUR UPDATED ADDRESS.  

 

 
DhbΩ¢ ChwD9¢ ¢h ±h¢9 hb 9[9/¢Lhb 5!¸Σ ¢¦9{5!¸Σ bh±9a.9w 
3rd.  

http://www.apscuf.org/
mailto:jmwalters@clarion.edu
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APPOINTMENTS FOR 2009-2010 

 
CAP Chair:  
Maryann Frickoς term expires 12/31/2011 
 
Departmental Representative Council 
Chairperson: 
Martha Robinson - term expires 2010 
 
Grievance Committee: 
Fred Keen ς Chair 
Elizabeth MacDaniel 
Martha Robinson 
Jamie Phillips 
Mark Kilwein 
 
Health & Welfare Officer: 
Janice Krueger 
 
Legislative Officer: 
Barry Sweet 
 
Membership Officer: 
Suzanne Boyden 
 
Negotiations Officers: 
Jamie Phillips 
 
Nominations and Elections Committee 
Chairperson: 
Ellen Foster - term expires 2011 
 
Gender Issues and Social Justice 
Committee Chair: 
Sally Sentner   
 
Public Relations Officer: 
Mark Franchino 
 
Retirement SERS & TIAA-CREF Officer: 
Bob Balough 
 
Strike Chair: 
Andy Lingwall 
 
Safety Committee: 
Lorie Taylor 

 
Human Relations Officer: 
Sonja Heeter 
 
Professional Development Committee: 
State Representative ςSonja Heeter - one-
year re-appointment - term expires 2010 
 
Professional Development Committee 
Members: 
Sonya Heeter - three year appointment - 
term expires 2011 
William Buchanan - two year appointment 
- term expires 2010 
Paula Amrod - three-year appointment - 
term expires 2011 
 
University Committee Position for Child 
Care Center: 
 Jocelynn Smrekar - term expires 2010 
 
CCPS Chair: 
Barry Sweet - term expires 2010 
 
Parking Committee: 
Mary Pat McCarthy - term expires 2010 
Lynn Smith - term expires 2010 
 
Campus Coordinator for Harrisburg 
Internship Semester: 
Barry Sweet ς term expires 12/31/2011 
 
APSCUF Scholarship Committee: 
3 one-year terms 
Sonja Heeter - chair 
YŀǘƘƭŜŜƴ hΩ5ƻƴƴŜƭƭ 
Todd Pfannestiel 
 
Student Affairs Liaison: 
Robert Nulph 
 
Smoking Committee: 
Robert Levy 
 
 

 
The above appointments were approved at the APSCUF General Membership meeting on September 29, 2009.   
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COUNCIL ON GENERAL EDUCATION 
ACADEMIC YEAR 2009 - 2010 

 
 

COLLEGE       TERM EXPIRES 
 
COLLEGE OF ARTS AND SCIENCES 
SUE HILTON       2010 
 
COLLEGE OF BUSINESS       
SANDRA TREJOS, Chairperson     2010 
 
COLLEGE OF EDUCATION AND HUMAN SERVICES 
SUSAN COURSON      2011 
 
FACULTY NOT IN A COLLEGE OR SCHOOL 
MARILYN STEMPECK, Vice Chairperson    2011 
          
SCHOOL OF NURSING 
SHELLY MOORE       2012 
 
NATURAL SCIENCES AND MATHEMATICS 
VALERIE BENNETT      2010 
      
HUMANITIES AND SOCIAL SCIENCES     
CHRISTOHPER MCCARRICK     2012 
 
VENANGO CAMPUS 
DAVID LOTT       2010     
            

Updated 09/30/09 
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Greetings Everyone!  

 

Attached for your review are the instructions from the Chancellorõs Office to the University Human Resource 

Directors regarding authorization for fall 2009 overload and related payments and distance education 

payments.  

 

Please make your faculty aware of the attached/following dates and deadlines:  
 

OVERLOAD AND RELATED PAYMENTS  

 

According to the attached instructions, overload and related payments must be submitted locally between 
now and by no later than October 16, 2009 . 

 

Overload and related payments will be included in the November 6, 2009, paychecks.  

 

If a faculty member has not received an overload payment in his or her November 6, 2009, paycheck, there 

are three likely possibilities: either (1) the faculty member has n ot yet earned credit overload (see 

explanation below); or (2) the paperwork to authorize the payment was not sent to your Payroll Office; or (3) 

your Payroll Office has questions about the paperwork.  

 

In any case, please keep in mind that the affected facu lty member will have forty (40) days from November 

6, 2009, to file a grievance if he or she has not received an overload payment or disputes the amount paid.   

This means that such grievances must be filed at Step Two of the Grievance Procedure by no later  than 
December 16, 2009 , in order to be considered timely.  

 

Please remember that most faculty members who teach 15 credits in the fall do not earn credit overload in 

the fall even if they are scheduled to teach 12 credits this spring, as their workload cou ld be modified to 9 

credits in the spring, making them ineligible for overload compensation.   If the faculty member actually 

does teach 12 credits this spring, he or she will have then earned the credit overload this spring.  
 

DISTANCE EDUCATION PAYMENTS  

 

According to the attached instructions, distance education payments must be submitted locally between 
now and by no later than November 13, 2009 . 

 

Distance Education payments will be included in the December 4, 2009, paychecks.  

 

If a faculty member has not received a distance education payment in his or her December 4, 2009, 

paycheck, either the paperwork to authorize the payment was not sent to your Payroll Office or your Payroll 

Office has questions about the paperwork.   In any case, the affected faculty m ember will have forty (40) 

days from December 4, 2009, to file a grievance if he or she has not received a distance education payment 

or disputes the amount paid.   This means that such grievances must be filed at Step Two of the Grievance 
Procedure by no l ater than January 13, 2010, in order to be considered timely.  

 

I recommend that you contact the administrators on your campus who are responsible for entering this 

information to make sure that the input of both forms of compensation are done in a timely m anner.  

 

If you have any questions regarding this matter, please call or email me.  

 
C.J. Elder 

Director 

Contract Department 
APSCUF 

319 North Front Street 

P.O. Box 11995 

Harrisburg, PA  17108 

(800) 932-0587 ext. 2 

Fax: (717) 236-1459 
celder@apscuf.org 
 

mailto:celder@apscuf.org

